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At Thomas Pocklington Trust we work to improve the lives of blind and partially sighted people. This paper summarises our feedback on the Gatsby Benchmarks which has been informed by the experience we have in directly supporting blind and partially sighted people. We hope this feedback is useful and that it can be addressed in the current review of the benchmarks.

Whilst we agree that the Gatsby Benchmarks continue to be fit for purpose, there are some challenges being faced in implementation of the benchmarks which are impacting blind and partially sighted (BPS) children and young people (CYP). 

In summary:
· More needs to be done to ensure BPS CYP in mainstream settings are getting access to specialist careers advice. The current focus is heavily weighted to specialist SEND schools, however the majority of BPS CYP are attending mainstream settings[footnoteRef:1].  [1:  7 out of 10 of BPS CYP of school age are estimated to be in mainstream settings with this set to increase in the coming years.
] 

· Careers advisors must link in with the appropriate education specialists to provide high-quality person-centred advice. 
· Careers advice must happen early for BPS CYP as there may be additional learning identified that the CYP needs to undertake to enable access to study subjects, for example a CYP wanting to pursue a music career will need to learn to be able to read braille music and learn how to access music technology. This early access to careers advice cannot hang on a requirement to have an EHC Plan as less than a half of BPS CYP have one.  

BPS CYP and the Gatsby benchmarks

The Gatsby Benchmarks centres the individual which we endorse. Careers advisors need to listen to the young person and seek to understand their aspirations in the context of their disability. 

It is critical that advice is realistic, informed by the CYP and the specialists involved in supporting that CYP; working together is key! Qualified Teachers of Children and Young People with Vision Impairment (QTVI’s) play a crucial role in supporting the CYP into adulthood and their expertise should be drawn upon. 

Careers advice must be informed and include discussion about reasonable adjustments, including assistive technology, which can support in the workplace. Careers discussions also need help build the CYP’s awareness of available financial support for adjustments, e.g., Access to Work and Disabled Student Allowance. Unfortunately, awareness of this financial support remains very low. 

CYP need to know that they cannot be discriminated against and it is important that they are helped to understand that their rights under the Equality Act 2010. They should be advised that they can expect reasonable adjustments in the workplace, to avoid or remove disadvantage, such as lighting levels in an office adjusted. 

As described in the Curriculum Framework for Children and Young People with Vision Impairment, BPS CYP need to develop skills over and above their sighted peers. This may mean choices regarding dropping subjects at GCSE to enable other essential learning. It’s important that any such choices are informed in the context of careers, which means that timing is key. Waiting until year 9 to provide this advice to BPS CYP is too late; this must happen sooner and by year 7. Research undertaken by NFER (2019) highlighted that 56% of surveyed schools has either begun most, if not all, GCSEs at Year 9. This underlines the need for timely intervention.   

Often the work of the CEC regional hubs, including employment fairs, are not representative of society. There should be a significant effort to ensure SEND people including BPS people are included. Hearing from SEND people in the workplace is important, not just for SEND CYP but for everyone.

Information provided by the careers advisors must be accessible and not rely on the CYP needing the support of another adult to access. Advice and Guidance must also make use of other available resources. At TPT we have We Work video case studies and an employment service supporting BPS people to find work. 

We encourage you to hear directly from BPS CYP as part of your current review of the Gatsby Benchmarks and would be happy to provide support in arranging a round table event. Similarly, it would be fantastic to see the inclusion of case studies representing BPS CYP in mainstream settings in the online resources, and we would be happy to help find CYP who can feed into this.

Please contact us for further information at EducationPolicy@pocklington-trust.org.uk 
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