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Key messages
· The alarmingly low employment rate of blind and partially sighted (BPS) people means a disproportionately high number relies on state benefits as a safety net compared to the general public
· Accessing the application and review processes is an ongoing problem for BPS people and poses a threat to incomes
· Many benefits lack the insights required for considering the additional implications of sight loss

What we know 
[bookmark: _Hlk522621297]Blind and partially sighted (BPS) people face real, additional costs of living (1) but are less likely to work or earn well than the general population. Only one in four registered blind and partially sighted people of working age is in employment, and over a third of these are in part-time work (2). State benefits provide vital income for many blind and partially sighted people, but it can be hard to access, stressful to claim and often falls short of meeting a minimum income standard (1). 

State benefits available to BPS people of working age include: 
· Disability Living Allowance (DLA). A non-means tested benefit to support people both in and out of work. DLA is gradually being replaced by Personal Independence Payment (PIP).
· Personal Independence Payment (PIP). A non-means tested benefit to support people both in and out of work. Introduced in 2013, PIP will eventually replace DLA.
· Employment and Support Allowance (ESA). A benefit to support people out of work who are deemed to be currently unable to work. There are both contributory and means-tested versions.
· Jobseeker’s Allowance (JSA). A benefit to support people out of work who are deemed to be currently able to work. There are both contributory and means-tested versions.
· Tax credits. Means-tested payments to top up low earnings.
· Housing Benefit. A means-tested benefit to help with rental costs, available both in and out of work.
· Universal Credit (UC). A means-tested benefit to support people both in and out of work. UC will eventually replace all of the above benefits and tax credits except DLA, PIP and the contributory versions of ESA and JSA.  

There are well-documented problems related to access to the above benefits, as well as administration, decision-making and adequacy (3, 4). 

What we believe
Blind and partially sighted people should have equal opportunity to gain and maintain employment. Benefits should ensure an adequate income for working age blind and partially sighted people, for any periods they cannot access or sustain employment, but also while working.  Benefits in and out of work should also meet the additional costs linked with sight loss compared to those incurred by sighted peers.

Policy on benefit rates and minimum wages should be informed by research designed to identify minimum income standards (5).

The benefits system should be fully accessible to blind and partially sighted people. Assessments for BPS people should consider their specific barriers and needs as decisions are made and when systemic changes are undertaken. 

What we do 
We work with partners to influence design and delivery of social security benefits to ensure they meet the needs of blind and partially sighted people and challenge Government when necessary. Such work  may be addressed nationally by our central teams, or locally by voluntary influencers on regional Sight Loss Councils.

We co-chair the Disability Benefits Consortium (DBC), a national coalition of over 80 organisations committed to achieving a fair benefits system. In August 2018 the DBC responded to the Social Security Advisory Committee consultation concerning draft regulations published by the Government on their proposals for “managed migration” to UC. The response can be found here.

We are a member of the DWP Operational Stakeholder Engagement Forum (OSEF) which assembles representatives from various organisations representing minority needs to ensure that the benefits system, so often use by these groups, works for them as well as possible.

We award funding to like-minded bodies and projects via our grants programme.
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